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What does a Co-op Teacher 
look like?

I am very proud of  the fact that I work for 
and lead Co-op  Academies Trust,  which is a 
major part of the Co-op’s community strategy. 
Belonging to such a successful and ethical 
organisation is truly inspirational. 

As a Trust we want to be successful, but it 
isn’t just what we do, it’s how we do it that is 
important. Our “Ways of Being”: Doing what 
matters most, Be yourself always, Show you 
care and Succeed together give us clear 
direction and clarity in all that we do. We are 
looking for teachers who really want to follow 
that strong moral code.

Dr. Chris Tomlinson 
Chief Executive Officer

You will be joining a Trust where we put people and communities 
first. We understand totally the commitment we have in training                  
Co-op teachers who will lead our academies in the future. Our Career 
professional development programmes (CPD) across the Trust are 
innovative, good quality and delivered by excellent professionals. 

We provide a lifelong CPD commitment not just at the start of your 
career but also throughout. But we understand that the first few years 
of training and developing the art of teaching is crucial, so provide the 
very best start to your professional career in education. 

Co-op Academies Trust is a positive and vibrant educational 
environment to belong to working with pupils really making a 
difference transforming communities. I encourage you to come and 
join our team and belong to an organisation with a real sense of 
purpose making a difference to our Co-op communities.

Thank you, and I look forward to working with you
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Our overall aims and objectives of our 
programme are:
• To produce high-quality and highly employable teachers  for our  

Trust; 

• To deliver high-quality,  innovative,  research-led practice 

• To develop reflective and responsive practitioners who maintain 
and practice these approaches over time 

• To foster practice which promotes high-quality outcomes for 
learners 

• To ensure a supportive and nurturing environment which will allow 
trainees to flourish

• Work with us to best shape the lives of  our young people through 
our Primary and Secondary Teacher Training courses.



Everything we do is built on the 
foundation of co-operation

Our Ways of Being Co-op

Do what  
matters most

Be yourself, 
always Show you 

care

Succeed 
together

We support academies across the north 
of England serving a diverse range of 
communities.
We know that co-operation can make a positive difference 
to communities. The values of co-operation are shared 
throughout the world but we have our own unique way of 
articulating them to young people. 

These are our Ways of Being Co-op. Whatever we do, they are 
the way that we do it. 
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What is School Direct?

The School Direct route is a school-based teacher training 
programme led by outstanding teaching professionals. The 
hands on approach means you become an Associate Teacher in a 
placement school from the very first day of your training. 

The provision is a combination of practical training, both within and 
outside of the classroom, and is complemented by an academic 
focus provided by University professionals. Our School Direct 
courses offer a full Postgraduate Certificate in Education awarded 
by The University of Manchester (PGCE with 60 Masters Credits) 
and Qualified Teacher Status (QTS).

As an Associate Teacher with Co-op Academies, you can immerse 
yourself in school life from day one and  join a team of staff 
committed to delivering the highest quality learning and teaching 
to children across our Trust. 

If you are keen to learn from a range of professionals currently in 
a full time role within our placement schools, then our school-led 
training is the route for you. Your mentors, teachers and Specialist 
Leaders of Education (SLEs) will support you fully, using innovative 
training to enable you to become a resilient, successful teacher. 

What can School Direct offer 
you? 
• Guaranteed teaching placements in a 

network of schools across our Trust and 
partnerships

• Cross-phase training experiences 
throughout the course – from early years 
to sixth form

• Summer induction sessions prior to 
starting your training year

• Attend all INSET training, focusing on 
whole school improvements

• University accredited Subject Mentors 
in all schools supporting every aspect of 
your professional development

• Weekly professional studies, subject 
knowledge and pedagogy sessions 
facilitated by outstanding teachers, 
centered around issues directly related 
to teaching and learning in urban school 
contexts

• Meetings with other associate teachers 
from a wide trainee network across our 
Trust

• Regular pedagogical training sessions at 
The University of Manchester

• Gaining Qualified Teacher Status (QTS), a 
PGCE, and Masters level credits

• Support with further professional 
development in your first years of 
teaching as you become and Early Career 
Teacher 76



Andy Gibson
Head of Early Career Framework with Initial Teacher Training

Andy is our Head of ECF with ITT across all 
academies and joins the Trust after cultivating years 
of experience in designing and leading Initial Teacher 
Training and professional development of staff.

Ian Burchett
Chief Education Officer - Greater Manchester

Ian is our Chief Education Officer for Greater 
Manchester, which includes primary academies, 
secondary academies and a16-19 college. Ian also 
oversees the Trust’s data and assessment strategy. 

Lynda Johnson
Chief Education Officer- West Yorkshire

Lynda is our Chief Education Officer for West 
Yorkshire, covering Bradford, Leeds and Kirklees. 
Lynda is responsible for primary academies, 
secondary academies and specialist provision 
academies and is strategic lead for safeguarding 
across the Trust.

Nick Lowry
Chief Education Officer- Staffordshire and Merseyside

Nick is our Chief Education Officer for Stafforshire 
and Merseyside. He currently oversees all academies 
across these regions and is responsible for CPD 
across the Trust. Nick has worked for Co-op 
Academies Trust since its inception in 2010.

Leadership Team
Education
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Our Core ITT Offer
The Trust brings together expertise from across Primary, 
Secondary, Special and Further Education in an aim to 
promote excellence in all aspects of education. Trainees 
benefit from focused, central and school-based training, 
working in our academies and partner schools across our 
4 geographical areas for the duration of the programme:

• Greater Manchester

• West Yorkshire

• Merseyside

• Staffordshire

In School Training
Courses which start in 
school from your very first 
day.

In School 
Training Mentors and SLEs from 

across the Trust are always 
on hand throughout the 
year

Expert Guidance

ITT specific safeguarding 
training for all with routine 
follow-up sessions

Safeguarding

Free access to our online 
learning platform which 
will tailor learning around 
your needs prior to you 
starting.

Online SK 
Platform

Successful completion of the course 
ensures a PGCE from the University 
of Manchester with 60 credits 
towards further Masters Level study 
and Qualified Teacher Status.

A PGCE and QTS

Our year long programme ensures all Associate Teachers gain a knowledge and understanding of the 
Teaching Standards, with the opportunity to then put their learning into practice. Sessions are tailored to 
the stage of your training year you are currently at and adapted to individual needs including:
• Effective Observation
• What is a curriculum?
• Lesson Planning
• Voice and Presence in the Classroom
• Using TAs Effectively
• Differentiation
• Adaptive Teaching
• Growth Mindset
• Assessment for Learning
• Questioning and Feedback
• Using data to intervene
• Classroom relationships and behaviour management
• Safeguarding
• British Values and the role of PSHE

Professional Studies Programme 

Opportunity to bring groups of 
students and staff to 1 Angel Square 
for CPD and/or reward meetings and 
events.

1 Angel Square

Dedicated sessions from our 
Curriculum Directors and SLEs to 
develop your subject knowledge and 
style of teaching throughout the y

Subject Pedagogy 
Development

All trainees will take advantage of training in a home school whilst also 
benefiting from a placement in an alternative academic setting.

Home School and Alternative Settings

For Primary, we offer the  
chance to gin experience 
in KS3 to best support your 
students during transition
For Secondary, we offer the 
chance to gain experience 
in KS2 as well as a KS5 
setting at Connell College.
All Associate Teachers have 
the opportunity to gain 
SEND experience across 
our Trust.

Out of Phase 
Experience

• English
• Mathematics
• Biology
• Chemistry
• Physics
• Geography
• History

Primary 3-7
Primary 5-11
Primary SEND

Our Primary Courses

• Religious Education
• Computing
• Design and Technology 

INSURANCE
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Our Secondary Courses
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West 
Yorkshire

Staffordshire

Greater 
Manchester 

West Yorkshire Hub
Primary, Secondary and Special 
schools in:
• Leeds
• Bradford
• Pudsey
• Heckmondwike 

Greater Manchester Hub
Primary, Secondary and Colleges 
in:
• Manchester
• Salford
• Oldham 

Staffordshire and 
Merseyside Hub
Primary and Secondary in:
• Stoke-on-Trent
• Newcastle-under-Lyme
• Wirral

Our Locations

12

Merseyside



FAQs
What are the entry requirements?
• Associate Teachers must have a UK undergraduate degree (or 

NARIC-verified equivalent) 2.2 or higher. 
• For secondary applications this should be in a relevant subject with at 

least 50% content of the subject you wish to teach. 
• All must have Grade C/4 or above in GCSE English and Maths with 

the same needed in Science for Primary. 
• Associate Teachers may also have to pass Maths and English 

Equivalency tests, dependent on their qualifications.
• Good standards of written and spoken English are also essential.

Do I need school experience?
It is recommended that you gain school experience to confirm if 
teaching is a career for you. Ideally this would happen prior to you 
applying, as it would support your application and give you reflective 
examples to talk about at the interview stage. You can gain experience 
through the School Experience Programme (SEP) schoolexperience.
education.gov.uk/ 

How do I develop my subject knowledge?
Not everyone feels confident in teaching every subject from the outset, 
for example, your degree might not be in your chosen subject but is 
closely related. As an Associate Teacher, you should identify parts of 
your subject knowledge you need to refresh or deepen. 
Subject Knowledge Enhancement (SKE) courses are available, with a 
bursary, for English, Maths, Physics, Chemistry, Computing, Biology, 
Geography and Design & Technology. 

We will also provide free access to our online learning platform which 
will tailor learning around your needs prior to you starting.
Your training sessions at School and University will also assist here, 
but you are also expected to fill in gaps in your subject knowledge 
autonomously in order to be confident and competent in teaching 
accurately.
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What is the interview process?
Following a successful application that meets our entry criteria, an 
interview will be arranged by Co-op Academies Trust which could be in 
person within a trust setting, or via an on-line platform.
The interview will include the following elements:
• A short pupil-based activity where we ask you to prepare a lesson 

walk through to discuss with the interview panel.
• A hidden task revealed during the interview
• A written task to assess your written communication skills
• A formal interview with staff from Co-op Academies Trust

The interview panel may include a Professional mentor, Director of 
Curriculum, Head of Department or SLE. 

How do I become a Qualified Teacher?
The award of Qualified Teacher Status (QTS) is given based on how 
well you have met each of the Teacher Standards. Evidence gathered 
to substantiate each of the standards comes from all assignments, 
teaching files, reflections and observations completed during your 
training. This qualifies you to teach in the UK or abroad.

14



Visit the Apply website: 
www.gov.uk/apply-for-teacher-training 

How to apply

1716

The Co-op Academies Trust ITT Provider 
Code is: 2X4

Make sure you select a preferential 
home school to train.
Whilst we cannot guarantee this 
placement, we will try.

 Early applications are recommended as 
places fill up quickly. 

How am I assessed?
Your teaching will be observed weekly by your school-based mentor. 
During each placement you will also have at least one joint observation 
with your professional mentor and one joint observation with the 
programme Lead. These are the people who will be available to 
support and mentor you throughout your training.
Throughout each placement you will complete interim and final reviews 
alongside your mentor to report on your progress against the core 
development areas.

For the PGCE element of this programme, you will attend 8 days of 
training at The University of Manchester and have full access to all 
facilities. The programme comprises four course units, and an ethical 
approval process in preparation for conducting an enquiry. Each course 
unit is worth 15 credits, giving a total of 60 credits at postgraduate 
Master’s level. 
The course unit titles are as follows: 
 - Reflecting on Practice
 - Teaching, Learning and Assessment
 - Enquiry Based Practice 1
 - Enquiry Based Practice 2 

Visit our website for a full list of our 
academies- www.coopacademies.co.uk/ 
about-us/ouracademies/

How to apply 

Contact us 
Tel: 0161 250 6241
Email: andy.gibson@coopacademies.co.uk



Students from Co-op Academy 
Stoke-on-Trent working with local 
charity Feral Spaces to reimagine 

community spaces.

Students from Co-op Academy 
Priesthorpe work to restore 
an old Commonwealth War 

Cemetary to it’s former glory.

Students from Co-op Academy 
Manchester go litter picking 

regularly in order to Keep 
Britain Tidy.

Pupils from Co-op Academy 
Woodlands regularly visit local 

care homes - including Oak Tree 
Lodge (pictured)

Students visit Arla 
Co-operative Dairies

Students and colleagues 
attend the annual Co-op 

AGM

Co-op Finance colleagues 
run Massive Maths sessions 

for Primary studentsBeing a part 
of Co-op
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What is a co-operative?
A co-operative is an organisation that is people-centred, 

driven by values, not just profits. Co-ops are democratically 
controlled and exist to meet members needs, not to produce 

returns for investors. You’ll find co-ops in almost every part 
of the economy - from retail to housing, from farming to 

manufacturing, from healthcare to education. In the UK, over 
17m people belong to co-ops. All co-operatives around 
the world subscribe to the core values of: self-help, self-
responsibility, democracy, equality, equity and solidarity. 
Co-operatives are designed to be fair and sustainable, 

providing long term employment and stability for families 
and communities. 

Co-operatives are either owned and operated by their 
producers, their consumers/users or their workers/

employees. Why did we start a 
multi-academy trust?

In 2010 the Co-op Group was approached by the 
Department for Education to become a sponsor of two 

schools that were facing significant challenges. 

The Co-op agreed that transforming communities through 
education aligned strongly with its aims, and so it began 
by sponsoring two secondaries in Manchester and Stoke. 

As these two schools began to reap the benefits, more 
schools became Co-op Academies. 

In 2013 it was decided to establish a multi-academy 
trust - a separate legal entity to the Co-op Group, but 
whose board of trustees draws expertise from the Co-
op, commerce, education and wider public sector. The 

formation of the trust allowed for more sustainable growth 
and enabled more schools to join the movement. Co-op 
Academies Trust is one part of the Co-op’s larger mission 

to create stronger communities across the UK.
Who are the Co-op Group?

The Co-operative Group - known as Co-op - is the largest of over 
7,000 co-ops in the UK and traces its history back to the first 

successful co-operative, established in Rochdale in 1844. Today, 
it’s vision is to champion a better way of doing business for you 

and your community. It employs over 65,000 people and has 
almost 5 million members, who own the business.

It is the UK’s sixth largest food retailer, operating supermarkets 
and convenience stores in all parts of the UK, and is a powerful 
supporter of ethical issues such as fairtrade and animal welfare. 

Co-op is also the largest provider of funeral services, has a 
well established insurance business and growing interests in 

healthcare and legal services.

The Co-op is also renowned for its support for the community 
- last year, over 4,000 local causes shared over £17m between 

them.
9
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1st

2010
Co-op Academy Stoke-on-Trent 

and Co-op Academy Manchester 
become the first two academies to 
form the Co-op Academies Trust. 

2011
The Trust began a 

period of exploration 
looking at how we 

could support more 
academies in the North. 2012

Co-op Academy Leeds, 
Co-op Academy 

Brownhill and Co-op 
Academy Woodlands - 

all in East Leeds - joined 
the Trust.

2013
Co-op Academy Oakwood, also 
in East Leeds, became the third 

primary school in the Trust.

2014
We built a brand new school in 

East Leeds called Co-op Academy 
Nightingale.

2015
Another period of consolidation 
began and the Trust became a 
single legal entity. At this point 

made up of 3 secondaries and 4 
primaries.

2016
Manchester Creative and Media 
Academy - now Co-op Academy 

North Manchester - became the first 
secondary academy to join in four 

years.

2017
Two more secondaries, 

Co-op Academy 
Failsworth and Co-op 
Academy Priesthorpe 

joined bringing the total 
number of academies to 

10.

2018
In 2018 the Co-op Group gave the 

Trust £3.6m to turbo charge the 
academies programme to grow 
to up to 40 academies. Swinton, 

Beckfield, Broadhurst, Parkland and 
Friarswood all joined. Along with 
our first academies on the Wirral - 

Portland and Woodslee.

£3.6m

2019
Chris Tomlinson became 

the new CEO. 

2021
From September 
2021 we have 27 

academies. 

27

2 5

8

18
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2022
We launch our ITT 

programme with Bright 
Futures Education Trust 

and the University of 
Manchester 



1 Angel Square, Manchester, M60 0AG
www.coopacademies.co.uk


