
Fresh Start Leader / Coach

Salary / grade range P02   SCP29 - SCP32

Location Co-op Academy Grange.  Bradford

Reports to Curriculum Leader MFL EAL
Liaising with:
Teaching and support staff within the Area as negotiated with the Curriculum
Leader MFL-EAL.

Responsible for:
Teaching and support staff within the Area as negotiated with the Curriculum
Leader MFL-EAL.

Purpose of role:

● To support the Reading Leader / Curriculum Leader MFL-EAL in all aspects of the leadership
and management of the Fresh Start area.

● To ensure high standards of delivery of the Fresh Start Programme leads to outstanding
progress and attainment (Reading Age above 9.5 and bridging the chronological age for all
students within Key Stage 3 and 4 Fresh Start  Intervention.

● Assist the Curriculum Leader MFL-EAL to inspire, motivate and influence staff, in securing the
highest standards of delivery of the Programme in order to promote student progress.

● Assist the Curriculum Leader MFL-EAL to develop and embed, as required, a consistent approach to
delivering the Programme.

● To form part of a wider team of TLR holders who with the Curriculum Leader EAL lead the strategic
direction of the Area.

● To assist in maintaining a secure and positive climate to learning and behaviour of students in the
Area.

● To be accountable to the Curriculum Leader MFL-EAL for the effectiveness of the work that you lead
and undertake.

● To take part in quality assurance processes and performance manage a range of staff within the Area
to secure improvements and provide opportunities for professional development.

● To develop and sustain relationships with others both within and outside of school.
● To contribute to the whole school approach to the development of basic skills.
● To maintain knowledge and understanding of the school vision values and ethos, priorities, targets

and action plans.
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Key accountabilities (and specific duties / responsibilities):

● To consistently deliver good/outstanding delivery of the Phonics Programme and student
outcomes (increase Reading age).

● To actively promote the inclusion and acceptance of all students within the classroom and
school.

● To encourage students to interact and work cooperatively with others and engage, challenge,
motivate and reinforce self-esteem with all students in all activities.

● To assist the Curriculum Leader MFL-EAL in the leadership of grouping and monitoring students.
● To help implement a clear set of principles to ensure:

○ accurate monitoring of student progress
○ improvements in teaching/delivery of the Programme are a priority focus area and the

appropriate level of professional support and challenge is provided for all staff
○ assessing all students
○ work with other staff supports the implementation of a range of targeted interventions

that leads to maximum student progress.
● To attend appropriate school meetings as part of the leadership team of the Area.
● To mentor and coach staff, including ITT students to improve teaching, develop and share best

practice, improve leadership, build confidence and maintain positive attitudes.
● To work with others to create a climate, which enables staff to develop, challenge and support

each other, resulting in improved delivery of the programme.
● To offer support to staff teaching in the Area to consistently and effectively use information about

prior attainment and information from assessment to monitor progress to give clear and
constructive feedback.

● To offer support to staff teaching in the Area to ensure that, as a result of their teaching, their
students make good and outstanding progress (Reading age)  in relation to prior attainment
(Baseline Reading tests)

● To performance manage LS3 teaching-support staff as required.
● To prioritise and manage their own time effectively, balancing the demands made by delivering

the Programme  and involvement in Area development.
● To take responsibility for their own professional development and remain up to date with current

practice undertaking any relevant training (Ruth Miskins).
● To comply with any reasonable request from the Curriculum Leader MFL_EAL to undertake work

of a similar level not specified in this job description.
● To develop and sustain relationships with others both within and outside of school.
● To comply with policies and procedures relating to child protection, health, safety and security

and confidentiality, reporting any concerns
● Contribute to Campus life and the overall vision, values and guiding principles of the Campus
● To be aware of the development and maintenance of effective strategies and procedures for staff

induction and staff development
● To model professional behaviour and attitudes around the school to ensure the highest

standards of appearance and conduct are met.
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To share the Trust’s commitment to safeguarding and promoting the welfare of all young people
through having knowledge of Government guidelines and safeguarding policies as appropriate
within the Academy;

To ensure that all duties and services provided are in accordance with all Trust policies and the
Academy's procedures in line with code of conduct/professional expectations;

To undertake training as necessary and be willing and enthusiastic in engaging with continuous
professional development;

Take responsibility for health and safety issues relating to area of responsibility;

To undertake any other reasonable requests as required;

To be a key part of Grange Academy community and support the overall vision, values and guiding
principles including the Ways of Being Co-op.

Personal attributes required (based on job description):

Attributes All attributes are
essential, unless
indicated below as
‘desirable’

How measured,
e.g. application
form (A),
interview (I) test
(T)

Qualifications

● Educated to A Level / NVQ Level 4 or equivalent (or
have significant relevant experience) including GCSE
English and Maths (A – C) equivalent

●   Teaching, youth work or social work experience

●    Degree qualification

●    HLTA Status or equivalent

● Team teach training

● Commitment to own personal and professional
development, including an up-to-date awareness of
development of all aspects of the role

A

A

A

A

A

A
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Experience

● Successful and relevant experience of working with
young people in a secondary school

● Successful experience of communicating with parents
and other stakeholders in a formal setting

● Understanding / experience of supporting literacy /
numeracy for Fresh Start students

● Experience of learning support for students who were
on the special needs register or have additional needs

● Experience of leading and managing a team

● Good understanding and awareness of Every Child
Matters

A / I

A / I

A / I

A / I

A / I

A / I

Skills, Ability, Knowledge

● A confident, resilient, self-managing approach to work,
able to use initiative, independently plan and prioritise
work to deliver on time and to a high standard

● Excellent leader

● Excellent organisational skills to enable planning,
prioritising and time management own workload

● Excellent written and oral communication skills and
attention to detail

● High level of IT literacy (including Microsoft Office)

● Ability to work within established procedures and
guidelines and able to prioritise day-to-day work

● A self-starter and able to use own initiative

● Good coaching skills with the ability to analyse
situations and possible outcomes to establish the most
effective course of action

● A good understanding of literacy / numeracy strategies
for Fresh Start interventions

A / I

A / I

A / I

A / I

A / I

A / I

A / I

A / I

A / I
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● Able to display an understanding of working as part of
a team, including working alongside external agencies
and families

● An understanding of and commitment to safeguarding
and promoting the welfare of children and young
people

A / I

A / I

Personal Qualities

● Excellent written and oral communication, networking
and interpersonal skills with a friendly disposition and
ability to apply sensitivity

● Have the ability to communicate effectively with
children and adults at all levels

● High levels of resilience, integrity, honesty and
credibility which will inspire confidence and trust from
both internal and external stakeholders

● Demonstrate an understanding of the importance of
confidentiality, GDPR and the needs and wishes of
individuals families as appropriate

● Ability and willingness to work flexibly and respond to
change on a daily basis. (On occasions this may
necessitate working outside normal hours of work)

● Highly motivated, confident and self-starter

● Forward thinker with a solution based approach to
problems

I

I

I

I

I

I

I

This post is subject to an enhanced DBS check.

We value variety and individual differences, and aim to create a culture, environment and practices at
all levels which encompass acceptance, respect and inclusion.   All our colleagues are expected to
demonstrate a commitment to co-operative values and principles, and the Ways of Being Co-op.
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