
 
 
 

 
 
 
 

Academic Recovery Coach x3 
(Maths, English & Science) 
Co-op Academy Leeds 
 
Salary: £25,481 - £27,041 FTE  
(£19,058 - £20,224 pro rata) 
Contract: Fixed term until 31st July 2022 
Hours per week: 32.5 hours per week, term time only 
plus five days 
 

  

   

Co-op Academies Trust aims to provide an outstanding 
education for all our learners, founded on co-operative 
values, at the heart of the community.  It is responsible 
for 27 academies in West Yorkshire, Greater 
Manchester, Wirral, Staffordshire and Stoke-on-Trent. 
 
Are you looking to share your passion for Maths, 
English or Science in a vibrant secondary academy?  
Do you want to make a direct impact on young 
people's lives? 

As an Academic Recovery Coach you will improve 
student achievement in your chosen subject with 
particular focus on the progress of disadvantaged and 
SEND students. You will provide individual or small 
group instruction to students who are below target and 
monitor, report, and communicate student progress 
and performance. You will be making a direct impact 
on a young person's life that will open doors for their 
future! 

This post would suit someone who is degree qualified 
in their chosen subject or are currently studying a 
postgraduate qualification in education or are already 
an experienced teacher or tutor. 

At the top of your game, you will have strong 
organisational skills, the ability to collaborate 
effectively and be able to work constructively as part of 
a team. How and why you do things matters greatly to 
us, as does your ability to use your initiative, work 
independently and demonstrate ambition and integrity. 

You’ll do all this whilst capturing the spirit of our vision 
and values and role-modelling exceptional professional 
behaviours. 

Visit https://www.coopacademies.co.uk/ for more 
information about Co-op Academies Trust and 
https://leeds.coopacademies.co.uk/vacancies/ for 
further information about the Academy and to 
download an application form.   
 
Completed applications should be returned to Hannah 
Gorman, Trust HR Advisor at 
hrleeds@coopacademies.co.uk before the closing 

 Perks 
 

What you do here really counts. And we offer a wide 
range of benefits and rewards to recognise the part 
you play in our success. Whether they benefit your 
finances, your wellbeing, or your family, in or 
outside work.  From career progression and 
working and making a difference within your local 
community, to a whole range of financial discounts 
and benefits, working at Co-op Academies Trust 
isn’t just your standard job.  
 
Financial 
We offer competitive salaries and local government 
pension schemes as well as travel season ticket loans, 
24-hour access to free money support, and for 
colleagues who want to save or need help managing 
debt we have savings and loan products which can be 
deducted from your pay. 
 
Health 
We want you to stay happy and healthy. We offer a free 
flu vaccine, cycle to work scheme; 24-hour access to 
free health and wellbeing support and discounted gym 
membership at a number of popular gyms. 
 
Discounts 
We offer a 10% discount on Co-op branded Food, 5% 
discount on Co-op Electrical plus discounts on 
insurance products. You’ll also get access to Co-
operative Flexible Benefits and MyActiveDiscounts, 
giving you discounts and offers from well-known brands 
on things like shopping, travel, eating out, theatre 
tickets and broadband. 
 
Closing date: Monday 1st November at 3pm 
Interviews:  TBC 
Start Date:  Negotiable  

https://www.coopacademies.co.uk/
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deadline. 
 
   
 

Co-op Academies Trust as an aware employer is committed to safeguarding and protecting the welfare of children and vulnerable adults as its 
number one priority. This commitment to robust recruitment, selection and induction procedures extends to organisations and services linked to 
the Trust on its behalf. This post is subject to an enhanced DBS check.  We value variety and individual differences, and aim to create a culture, 
environment and practices at all levels which encompass acceptance, respect and inclusion. All our colleagues are expected to demonstrate a 
commitment to Co-operative values and principles. 

 


