
Level 6 Early Years Practitioner
Job Description and Person Specification

Salary / grade range Band C2 - SCP 15 - 19 (£23,541 - £25,482 fte)

Location Coop Academy Beckfield, Tyersal Walk, Bradford, BD4 8ER

Reports to Headteacher

Purpose of role:

● To deliver effective practice at all times, promoting children’s development and safety well.
● To contribute to the improvement of the quality of the early years provision and curriculum..
● To support other practitioners in developing the skills and behaviours that safeguard and promote good

outcomes for children
● To implement the visions, aims and ethos of the academy at all times

Key accountabilities (and specific duties / responsibilities):

● To have high expectations of all children and to demonstrate commitment to ensuring that they can achieve
their full potential

● Establish and sustain a safe, welcoming, purposeful and stimulating environment where children feel confident
and secure and are able to develop and learn

● Promote the use of informed observation and other strategies to monitor children’s activity, development and
progress systematically and carefully, and to use this information to inform, plan and improve practice and
provision

● Plan and provide safe, appropriate, child-led and adult initiated experiences, activities and play opportunities
indoor, outdoor and in out-of-setting contexts, which enable children to develop and learn

● Select, prepare and use a range of resources suitable for children’s ages, interests and abilities, taking account
of diversity and promoting equality and inclusion

● Actively support the development of children’s language and communication skills
● Promote positive behaviour, self-control and independence through using effective behaviour management

strategies and developing children’s social, emotional and behavioural skills
● Sustain a culture of collaborative and cooperative working between colleagues
● Shape the policies and practices of the setting and share in collective responsibility for their implementation
● Ensure all staff demonstrate the positive values, attitudes and behaviour which the academy expects from the

children
● Establish fair, respectful, trusting, supportive and constructive relationships with children, communicating

sensitively and effectively with children
● Maintain fair, respectful, trusting and constructive relationships with families and parents/carers,
● To work in partnership with parents / carers and other family members, providing formal and informal
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opportunities through which information about children’s well-being, development and learning can be shared
to improve outcomes

Other duties:
● Maintain standards of cleanliness and hygiene within the setting
● To provide simple First Aid and intimate care, as required
● To attend EYFSteam meetings
● Attend staff meetings as required
● Attend parents evenings and open days to promote the setting
● To undertake appropriate in-service training
● Any other reasonable duties as required by the EYFS leader or headteacher

Personal attributes required (based on job description):

Attributes
Optimistic, sensitive, passionate, patient, honest, modest, respectful,
open, willing, decisive, assertive and confident

All attributes are
essential, unless
indicated below as
‘desirable’

How measured, e.g.
application form (A),
interview (I)

Qualifications

● Level 6 Early Years Educator approved qualification

● GCSE English and mathematics at grade C or above

● Paediatric First Aid desirable

A

A

Experience
● Experience of teaching in an Early Years setting (including

placements) and knowledge of effective early years
pedagogy and practice

● Proven experience of identifying and implementing effective
strategies for improving outcomes in Early Years

● Proven experience in ensuring that the statutory framework
is fully implemented and compliant

● Track record of positive significant impact on pupils'
outcomes through their own teaching

A/I

A/I

A/I

A/I

Skills, Ability, Knowledge
● Understand the principles and content of the Early Years

Foundation Stage Statutory Framework  and assessment
requirements, and know how to put them into practice

● Practice and promote current legal requirements, national
policies and guidance on health and safety, safeguarding
and promoting the wellbeing of children

● Knowledge of changes of relevant legislation and EYFS

A/I

A/I
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requirements and ensuring these are implemented
effectively.

● Effective communication skills, with the ability to work well
with a team of Early Years’ practitioners,
children,parents/carers and the wider academy staff.

● Understand and respect the importance of diverse cultures
and faiths within the academy, with a commitment to equal
opportunities

● Be able to demonstrate resilience, motivation and
commitment to driving up standards of achievement

● Have the IT competence necessary to fulfil all duties within
the role

A/I

I

A/I

A/I

A/I

Personal Qualities
● Be dedicated and consistent in always putting the needs of

the children first.
● Be aligned with all co-operative values and the Co-op Ways

of Being.
● Be committed to ensuring that all children in our academy

receive an excellent education in a safe and stimulating
environment.

A/I

A/I

A/I

This post is subject to an enhanced DBS check.  We value variety and individual differences, and aim to create a
culture, environment and practices at all levels which encompass acceptance, respect and inclusion. All our
colleagues are expected to demonstrate a commitment to co-operative values and principles, and the Ways of
Being Co-op.
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