
 
 

Person Specification 
 
 

POST TITLE:           Subject Leader - PE 
Summary of job:   Please refer to the job description 
 
 

 Essential Desirable 

Experience 
 

To have a proven record of good or better teaching in a comprehensive / 
secondary school. 
To have made a positive difference in current post and be able to demonstrate 
how it was achieved and its impact. 
 

 

Qualifications 
 

To have Qualified Teacher Status. 
To have evidence of continued professional training. 

To have a recognised qualification in leadership and 
management. 
 

Special Knowledge 
 

To have a good working knowledge of the National Curriculum programmes of 
study, cross curricular themes and assessment arrangements in one/both areas 
across the whole age and ability range. 
To have knowledge of a range of practical strategies to raise achievement and 
attainment.  
To demonstrate a commitment to safeguarding and promoting the welfare of 
children and young people and an expectation of colleagues to do the same. 
To be aware of health and safety issues related to PE. 
To be up to date with current practices in learning and teaching. 
 

To have coached and /or mentored other colleagues. 
 
 
 

Personal 
Circumstances 
 

Be an excellent teacher, demonstrating enthusiasm and a commitment to 
education. 
Be an effective team member. 
Be approachable and willing to help students both in and outside of lessons. 
Be able to initiate ideas, set own targets and meet own and other people’s 
deadlines 
Be prepared to participate in extra curricular activities (e.g.  trips, study 
sessions) if required. 
Must be legally entitled to work in the UK (Asylum and Immigration Act 1996) 

To have led a team in an area of department 
improvement and be able to demonstrate it’s 
impact. 
 
 
 
 



Have no contra-indications in personal background or criminal record indicating 
unsuitability to work with children/ young people. (Enhanced CRB required).  
 
 

Equal 
Opportunities 
 

Must have an understanding of and commitment to the school’s equal 
opportunities policies and procedures. 
 
To be able to demonstrate a commitment to celebrating diversity and 
promoting community cohesion in a multi-cultural setting. 

To have been on an Equal Opportunities training 
course relevant to education/teaching. 
 
 
 
 

Disposition and 
Adjustment 
 

Have energy and persistence, tempered with humour. 
Be able to work closely with a wide range of staff and students and establish 
and maintain good relationships. 
Be an effective team member. 
Be adaptable and flexible. 
Be able to meet the challenge of changing educational issues and situations. 
Ability to remain calm under pressure. 
Have an aptitude and enthusiasm for developing new skills. 
Be committed to the development of the school as a centre of excellence in the 
community. 
Be adaptable to changing circumstances and new ideas. 
 Have commitment to the professional development of colleagues and self. 
 

 
 
 
 
 

Practical and 
Intellectual skills 

Have effective communication skills, both written and verbal, to address a 
variety of groups and individuals. 
Good interpersonal skills. 
Good IT skills. 
Ability to work independently but to consult and liaise regularly.  
 

 
 
 
 

Physical and 
Sensory 
 

Ability to deal with a large multi-level building. 
Have good health and stamina. 
Must be able to perform all duties and tasks with reasonable adjustment where 
appropriate in accordance with the Equality Act 
Ability to cope with the requirements of the post which may include working 
with pupils who have emotional, behavioural or physical difficulties. 

 
 
 
 
 
 

 
 


