
 

 

HR Manager 
 

Location: West Yorkshire Hub Office [BD10 9BG] 
Salary: £38,484 to £44,097 
Contract: permanent, full time / full year (37 hours) 
Start date: as soon as possible 
 

We are seeking an experienced HR Manager to support academy schools in 
West Yorkshire 
 

You will work collaboratively and flexibly to lead the team to deliver HR services across the region. 
This is a new post, to increase capacity within the Trust’s HR team. 
 
You’ll work closely with the Chief Education Officer and Headteachers to drive school improvement 
through effective and professional HR advice and support across the full employee life-cycle. This will 
involve managing complex employee relations cases and dealing with HR policy queries, advising on 
& supporting organisational change, upskilling line managers and other colleagues with HR 
responsibilities, and supporting the Trust’s growth. You’ll be an active member of our wider HR team, 
working across the Trust as a whole to support casework, deliver training, and lead on HR 
workstreams. 
 
CIPD qualified (or equivalent), you must have previous experience of advising on a wide range of 
employee issues, including casework, within a school setting.  A pragmatic team-player with great 
organisational skills and the ability to work on your own initiative, you’re able to build strong working 
relationships with, and influence the work of others, and are flexible, self-motivated & resilient. 
 
You’ll be required to travel between academies in the West Yorkshire (Leeds, Bradford, Kirklees) 
area regularly, and will also provide occasional support on case work, and deliver training, at 
academies elsewhere in the Trust (which currently includes Greater Manchester, Staffordshire and 
Merseyside). Own transport and a willingness to travel and work flexibly (with due notice) is therefore 
essential. 
 

Benefits 
30 days annual leave + bank holidays 
Local government pension scheme 
Co-op staff discount 
Other benefits include discounted gym membership & leisure activities, healthcare cashback & cycle 
to work schemes, Co-op Credit Union, season ticket & rental deposit loans 
 

How to apply 
Closing date: 9am, Monday 11 January 2021 
Assessment: Tue 19 January 2021 
 



 

 

Applications must be on our application form (returned in Word or Google Doc, not pdf format), which 
is available along with other supporting information on our website at 
https://www.coopacademies.co.uk/vacancies/ to centralrecruitment@coopacademies.co.uk  
If you would like to have an informal discussion about this role, please contact 
juliet.caunt@coopacademies.co.uk after 04 January 2021 
  
For more information about the Trust, please visit www.coopacademies.co.uk  
 
Co-op Academies Trust as an aware employer is committed to safeguarding and protecting the welfare of children and vulnerable adults as 
its number one priority. This commitment to robust recruitment, selection and induction procedures extends to organisations and services 
linked to the Trust on its behalf. This post is subject to an enhanced DBS check.  We value variety and individual differences, and aim to 
create a culture, environment and practices at all levels which encompass acceptance, respect and inclusion. All our colleagues are 
expected to demonstrate a commitment to co-operative values and principles. 
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