
 
 
 
 
 
 

CO-OP ACADEMY NORTH MANCHESTER 
 

LEAD PRACTITIONER IN SCIENCE 
Full Time Permanent Post 

Pay Scale: LP3 to LP7 (£42,653 to £45,893 per annum)  
 
We are seeking to appoint a dynamic, motivational and ambitious Lead Practitioner in 
Science. This is an exciting opportunity for an inspirational and creative leader to play a 
crucial role in the Academy. The Lead Practitioner in Science, responsible to the Head of 
Science, will work to ensure that high standards and high quality outcomes are achieved 
across the Science department. You will be a successful and experienced Science teacher, 
who is able to enthuse, motivate and inspire children, generating a love for learning.  You will 
have a commitment to the highest standards and be able to secure the highest quality 
outcomes for all. You will be able to instil in our pupils a love, passion and interest in Science 
which goes beyond the classroom. You will be an excellent teacher and leader who will be 
able to use their skills to develop others. 
 
The academy is proud to work with a range of ITT providers including Teach First, 
Manchester Metropolitan University and local SCITT’s. This provides additional opportunities 
to contribute to the wider educational landscape and the Early Careers Framework. 

 
Areas of Responsibility 
• To work closely with other colleagues to drive improvements to teaching and learning 

across the department. 
• Contribute to the professional development of colleagues through dissemination of 

materials and advise on classroom practise. 
• To provide support for, and improve the quality of, teaching and learning across the 

school. 
• To provide model lessons and disseminate good practise across Science.  
• To ensure feedback from CREATE, Lesson Study and work scrutiny is appropriately 

reflected in teachers planning.   
• To support staff teaching in the school to consistently and effectively use a range of 

appropriate strategies for teaching and classroom management.  
• To act as a mentor/coach to others within the department and to liaise with external 

bodies to deliver the Early Careers Framework and ITT opportunities. 
• To lead professional development both within the department and within the wider school 

community.  
• To maintain expert knowledge of teaching and learning and promote discussion on 

current research with other staff. 
• Develop schemes of learning that enable the curriculum throughout both Key Stages to 

be effectively implemented. 
• To understand and promote links between the subject and the wider curriculum (E.g. 

Numeracy and Literacy) 
• To promote excellence in all areas of the Science curriculum. 
• Work closely with the Head of Science to plan, implement and deliver an appropriately 

broad, balanced, relevant and differentiated curriculum for all pupils and ensure that the 
implementation of this meets the desired intent. 

• Be an effective Line Manager, ensuring that the Science department’s vision for 
excellence is embedded across the department in liaison with the Head of Science. 

• Support the Head of Science in delivering a curriculum which inspires pupils and enables 
them to attain highly. 



• Contribute to the academy’s lesson study working groups to develop practise across the 
subject area  

• Draw on research outcomes and other sources of external evidence to inform own 
practice and that of colleagues and implement these across areas of practise. 

• To lead department meetings and contribute ideas for developing others. 
• To act as a mentor/coach to others within the department and to liaise with external 

bodies to deliver the Early Careers Framework and ITT opportunities. 
• To build effective links with other organisations so that pupils’ knowledge and 

understanding of Science is enhanced. 
 
The key area(s) responsibilities for the post of Lead Practitioner will be identified by the 
Head of Science in conjunction with his/her Line Manager at the start of every academic 
year. This will enable the Lead Practitioner to lead on key areas for development within the 
subject in line with the Academy strategic improvement plans and priorities. 
 
 It is expected these roles and responsibilities will change annually or biennially.  
 
Other Responsibilities of a Lead Practitioner 
• To work professionally and effectively as part of Science and the wider Academy staff 

team. 
• To be a positive professional role model for all pupils. 
• Treat all pupils with dignity, building and modelling relationships rooted in our vision and 

values. 
• Have regard for all policies and procedures. 
• To be a form tutor to an assigned group of pupils and carry out that role in line with 

Academy policy. 
• To carry out supervision duties as directed in the Academy duty rota 
• To contribute to regular reports to parents on the progress, attainment and development 

of pupils taught.  
• Continue your own professional development in relevant areas including subject 

knowledge and teaching/learning methodology. 
• Engage actively in the Academy Appraisal process. 
• Engage actively in the Academy CPD program to develop skills and improve practise. 
• To contribute to the planning and delivery of teachmeet events within the academy. 
• To model best practise through the use of IRIS within the classroom. 
• Take part, as  may be required, in the review, development and management of activities 

relating to the curriculum,  organisation and pastoral functions of the Academy 
• Communicate effectively with parents and carers. 
• Be familiar with, and follow, all Academy policy and practise to ensure a consistent high 

standard approach to all aspects of the Academy. 
• Contribute to the preparation of subject improvement plans, policy and practise as part of 

the subject team. 
• Play a full part in the life of the Academy, to support its vision and values and those of 

the Trust. 
• Attend Academy events and activities. 
• Any other reasonable requested made by the Principal. 
 

 
The duties of this post may vary from time to time without changing the general 

character of the post or level of responsibility entailed. 
 
 
 
 
 
 
 

 


